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How can I support my child in making the right choice when they

leave Lake Haven School?

We believe this question should not just be asked at the end of your child’s
tenure at Lake Haven, but actually right at the very start of KS3 but we also
sneak this in during their time in KS2. We do not expect our pupils to have
their sights set on a particular career at the start of their Lake Haven School
journey; if they do, that is great! We will try to encourage them to consider
how their personalities match particular careers. There are many different
ways to ascertain how your personality matches a career, but the one we use
is the Buzz Quiz. Try this quiz with your child as a bit of an ‘ice breaker’
when talking about the career they want to pursue when they are older:

https://icould.com/buzz-quiz/

Be open, honest, and non-judgmental when discussing career paths

with your child

A significant factor in choosing a career path is the environment. We are
aware that many pupils might feel pressured into going into a particular
career because they fit a particular demographic, or because ‘it's what my
friends are doing’. Encourage your child to go into a career path because it
suits their strengths, and certainly support them to challenge any
stereotypes that may be attached to them. Do not discourage your child
from going to university if they have any learning needs, or enrolling in the

Army because they are female, for example.

Don’t lock in on one particular career.


https://icould.com/buzz-quiz/

The range of careers young people can consider is extremely broad, and this
can be quite difficult to narrow down. In fact, there’s a good chance that the
career your child will decide may have not even been created yet! There are
over 65,000 UK undergraduate courses, so narrowing down a career path
might be a daunting process. Using the buzz quiz may help to narrow this

down,

What will Lake Haven School provide to give your child the best

careers programme?

Lake Haven uses a national framework that supports the careers provision of
schools and colleges called ‘The Gatsby 8 Benchmarks’. These benchmarks
make up different requirements that are necessary for a world-class career

guidance system.

Our aim is to ensure that our young people are provided with the means and
opportunity to engage with industry and employers to understand their
future job and career potentials. To support the school ethos we have
developed a specific careers vision for Lake Haven School which takes into
account the different needs and approaches for our learners. We have
teamed up with Career Seekers Direct and Kathryn Rawlins who will provide
us and our pupils with the very best and up to date independent careers

advice and guidance.

We are acutely aware that Lake Haven is situated in our own very safe
bubble. Therefore, it is our responsibility to ensure the children are aware of
the outside world, become fabulous citizens in modern Britain once they

leave us. To do this we have close links with the military base and have



frequent visits to and from the REMY Corps. We visit the local swimming
baths and our local riding stables to experience life outside of our perimeter
fence.

All experiences at Lake Haven have been considered for life moving forward
and a way in which our students can gain the best chance of Post 16 options

or employment once leaving.
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Every school should have a stable,
structured careers programme that has
the explicit backing of the senior
management team, and has an

Every school and college identified and appropriately trained

should have an embedded person responsible for it.

programme of career
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3. ADDRESSING
THE NEEDS OF
EACH PUPIL

4. LINKING
CURRICULUM
LEARNING TO
CAREERS

5. ENCOUNTERS
WITH
EMPLOYERS AND
EMPLOYEES

Pupils have different career
guidance needs at different
stages. Opportunities for
advice and support need to
be tailored to the needs of
each pupil. A school’s careers
programme should embed
equality and diversity
considerations throughout.

All teachers should link
curriculum learning with
careers. For example, STEM
subject teachers should
highlight the relevance of
STEM subjects for a wide
range of career pathways.

Every pupil should have
multiple opportunities to
learn from employers about
work, employment and the
skills that are valued in the
workplace. This can be
through a range of
enrichment opportunities
including visiting speakers,
mentoring and enterprise
schemes.

A school’s careers programme should
actively seek to challenge stereotypical
thinking and raise aspirations.

Schools should keep systematic records
of the individual advice given to each
pupil, and subsequent agreed
decisions. All pupils should have access
to these records to support their career
development.

Schools should collect and maintain
accurate data for each pupil on their
education, training or employment
destinations for at least three years
after they leave the school.

By the age of 14, every pupil should
have had the opportunity to learn how
the different STEM subjects help
people to gain entry to, and be more
effective workers within, a wide range
of careers.

Every year, from the age of 11, pupils
should participate in at least one
meaningful encounter*with an
employer.

*A‘meaningful encounter’is one in
which the student has an opportunity
to learn about what work is like or what
it takes to be successful in the
workplace.



6. EXPERIENCE
OF WORKPLACES

7.ENCOUNTERS
WITH FURTHER
AND HIGHER
EDUCATION

Every pupil should have first-
hand experiences of the
workplace through work
visits, work shadowing
and/or work experience to
help their exploration of
career opportunities, and
expand their networks.

All pupils should understand
the full range of learning
opportunities that are
available to them. This
includes both academic and
vocational routes and
learning in schools, colleges,
universities and in the
workplace.

By the age of 16, every pupil should
have had at least one experience of a
workplace, additional to any part-time
jobs they may have.

By the age of 18, every pupil should
have had one further such experience,
additional to any part-time jobs they
may have.

By the age of 16, every pupil should
have had a meaningful encounter*
with providers of the full range of
learning opportunities, including sixth
forms, colleges, universities and
apprenticeship providers. This should
include the opportunity to meet both
staff and pupils.

By the age of 18, all pupils who are
considering applying for university
should have had at least two visits to
universities to meet staff and pupils.

* A’meaningful encounter’is one in
which the student has an opportunity
to explore what it is like to learn in that
environment.



Every pupil should have
opportunities for guidance
interviews with a Careers
Adviser, who could be
internal (a member of school
staff) or external, provided
8. PERSONAL they are trained to an
GUIDANCE appropriate level. These
should be available
whenever significant study
or career choices are being

Every pupil should have at least one
such interview by the age of 16, and
the opportunity for a further interview
by the age of 18.

made. They should be
expected for all pupils but
should be timed to meet
their individual needs.

To find out more information about the Gatsby Benchmarks for Good Career
Guidance please click on the link below:

Good Career Guidance | Education | Gatsb


http://www.gatsby.org.uk/education/focus-areas/good-career-guidance

